
Responsibilities of Students 

Students are taught and encouraged to: 

 Model behaviours that are safe, respectful and inclusive, 

both face-to-face and online. 

 Build skills, knowledge and confidence to recognise, 

respond to and manage bullying. 

 Encouraged to treat everyone with kindness and respect. 

 Support friends and peers get help from trusted adults if 

they experience bullying. 

 Support friends to behave in safe, respectful and       

inclusive ways if their friends engage in bullying. 

Bystanders are taught and encouraged to REPORT: 

 Give us as much information as possible. This includes:  

 who was involved, including who engaged in the 
bullying behaviour, who the behaviour was directed 

at and witnesses 

 when and where the incident happened 

  what led up to the incident and the actual behaviour  

 if anyone stopped or tried to stop the behaviour  

what happened after the incident.

 Once all the information has been gathered and the con-
text of the situation has been assessed, care will be taken 
to ensure that the response is  appropriate depending 

upon the nature, severity and the extent of the bullying.  

 Families of those students involved could be informed of 
the incident and the school’s response in line with the 

school’s Behaviour Education Policy. 
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Responsibilities of Leadership 

 Ensure that staff, students and families are familiar with the school’s 

policy. 

 Support staff to respond to and follow-up concerns. 

 Address concerns expressed by students, families and staff. 

 Implement strategies and processes which support students to mod-

ify their behaviour and make safer choices. 

 Ensure incidents are reported via ‘behavior records’ in EMS. 

 Ensure this policy is updated and available to the community. 

Responsibilities of Staff 

 Model and promote positive behavior, understand their role to create 

a safe, inclusive school valuing diversity. 

 Introduce this policy to students at the start of the year and revisit on 

a regular basis. 

 Explicitly teach programs which support a harassment and bully free 
environment, inclusion, respectful interactions, proactive prevention / 

discussions, and through promotion of the school’s values.  

 Ensure incidents are recorded using ‘behavior records’ 

 Respond to and follow-up concerns with support from leadership. 

 Checkin & implement ‘restorative practices’ to restore relationships. 

 Maintain confidentiality. 

Responsibilities of Parents / Caregivers 

 Watch for signs of distress in their children. 

 Advise / support their children to report harassment or bullying. 

 Model inclusion, respectful interactions, proactive prevention.  

 Discourage retaliation / Maintain confidentiality. 

 Allow the school time to follow-up with other students and parents. 

Follow the school’s Grievance Procedures.
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HARASSMENT 

SEXUAL HARASSMENT 

CYBER BULLYING 

Definitions 
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Signs of Bullying and Harassment 

 

 

Grievance Procedures 
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